Wage and Hour Lawsuits and Regulation Enforcement Picking Up
Employers beware.  A number of employers are paying out large sums of cash as a result of recent wage and hour lawsuits: 

· January 29, 2010—DOL announces "Workers to recover more than $1 million in overtime back wages for 789 former and current employees" ($1,267 per plaintiff). 
· January 14, 2010—DOL will recover more than $1.8 million in back wages for more than 500 employees ($3,600 per plaintiff). 
· December 15, 2009—DOL recovers nearly $1 million in back wages for 206 security company workers ($4,854 per plaintiff). 
· December 9, 2009—DOL recovers more than $1.7 million in back wages for about 4,000 healthcare workers ($425 per plaintiff).
The Feds Are Coming on Stronger
In addition to bringing and winning the high-dollar lawsuits, the federal government has beefed up its enforcement operations:
· WHD has a 28 percent increase in its 2010 budget for 1,558 full-time employees versus 1,283 in 2009.
· OFCCP has increased its full-time staff almost 26 percent to 740 in 2010, an increase from 585 full-time employees in 2009.
Utah has not been immune to this recent uptick in wage and hour regulation enforcement.  Read this recent article from the Salt Lake Tribune.  It would be wise of all employers to review their compliance to wage and hour regulations before the Wage and Hour Division or an attorney comes knocking.
Source:  Walters; Five L Company; Westminster, Maryland. Her remarks came at the recent Society for Human Resources Management Legal and Legislative Conference in Washington, DC.
